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Date of Next Review November 2022  
  

  

Single Equality Policy  
  

Coddington C of E Primary School wants to be recognised as a school at the heart of the community, 

providing an inclusive, safe, caring and stimulating environment in which to learn.   

  

Equality statement 

At Coddington C of E Primary School, we are committed to ensuring equality of education and 

opportunity for all pupils, staff, parents and carers receiving services from the school, irrespective of 

race, gender, disability, faith or religion or socio-economic background. We aim to develop a culture 

of inclusion and diversity in which all those connected to the school feel proud of their identity and 

able to participate fully in school life.   

  

The achievement of pupils will be monitored by race, gender and disability and we will use this data to 

support pupils, raise standards and ensure inclusive teaching. We will tackle discrimination by the 

positive promotion of equality, challenging bullying and stereotypes and creating an environment 

which champions respect for all. At Coddington, we believe that diversity is a strength, which should 

be respected and celebrated by all those who learn, teach and visit here.  

  

Legal Duties   

As a school we welcome our duties under the Equality Act 2010.  The general duties are to:  

  

• eliminate discrimination,  

• advance equality of opportunity   

• foster good relations   

  

We understand the principal of the act and the work needed to ensure that those with protected 

characteristics are not discriminated against and are given equality of opportunity.    

  

A protected characteristic under the act covers the groups listed below:  

  

• age (for employees not for service provision)  

• disability  

• race  

• sex (including issues of transgender)  

• gender reassignment  

• maternity and pregnancy  

• religion and belief  

• sexual orientation  

• Marriage and Civil Partnership (for employees)  

  

In order to meet our general duties, listed above, the law requires us to carry out some specific duties to 

demonstrate how we meet the general duties.  These are to:  

  

• Publish Equality Information – to demonstrate compliance with the general duty across its functions 

(We will not publish any information that can specifically identify any individual)  

• Prepare and publish equality objectives which we will review on an annual basis  

• Consult all our stakeholders in the development of our equality objectives and report on progress 

against our objectives on an annual basis  

  

In order to do this effectively we will collect data related to the protected characteristics above and 

analyse this data to determine our focus for our equality objectives.  The data will be assessed across our 
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core provisions as a school, but we will also analyse available data relating to the context of our local 

community, including hate crime data and demographic information. In relation to school provision we 

will pay particular attention to the following functions:  

  

• Admissions  

• Attendance  

• Attainment  

• Exclusions  

• Prejudice related incidents  

  

Our objectives will detail how we will ensure equality is applied to the services listed above however where 

we find evidence that other functions have a significant impact on any particular group we will include 

work in this area.  

  

We also recognise that our work on equality is central to the successful promotion of fundamental British 

Values, especially in relation to the values of respect and tolerance and the rule of law. We will therefore 

ensure that our curriculum helps to prepare pupils for life in modern Britain and that we work proactively to 

address all forms of prejudice and discrimination, including derogatory and discriminatory language.  

  

We recognise that these duties reflect international human rights standards as expressed in the UN 

Convention on the Rights of the Child, the UN Convention on the Rights of People with Disabilities, and the 

Human Rights Act 1998.  

  

In fulfilling our legal obligations we will:   

  

• Recognise and respect diversity   

• Foster positive attitudes and relationships, and a shared sense of belonging  

• Observe good equalities practice, including staff recruitment, retention and development  

 Aim to reduce and remove existing inequalities and barriers  

• Consult and involve widely  

• Strive to ensure that society will benefit  

  

  

Our Vision Statement  

  

Shining the light of learning 

  

At Coddington C of E Primary School, we are committed to ensuring equality of opportunity for all pupils, 

staff, parents and carers irrespective of race, gender, disability, belief, sexual orientation, age or socio-

economic background. We aim to develop a culture of inclusion and diversity in which all those connected 

to the school feel proud of their identity and ability to participate fully in school life.  We want all children to 

have the chance to shine. 

We tackle discrimination through the positive promotion of equality, by challenging bullying and 

stereotypes and by creating an environment which champions respect for all. 

At Coddington C of E Primary School, we believe that diversity is a strength which should be respected and 

celebrated by all those who learn, teach and visit us. 

  

Addressing Prejudice Related Incidents  

  

This school is opposed to all forms of prejudice and we recognise that children and young people who 

experience any form of prejudice related discrimination may fair less well in the education system.  We 

provide both our pupils and staff with an awareness of the impact of prejudice in order to prevent any 



Coddington C of E Primary and Nursery School 

 

Reviewed November 2021  4  

  

incidents.  If incidents still occur we address them immediately and may seek support from the Local 

Authority Equality Team.   

  

Responsibility  

   

We believe that promoting Equality is the whole school’s responsibility:  

  

School Community   Responsibility  

Governing Body  Involving and engaging the whole school community in identifying 

and understanding equality barriers and in the setting of objectives to 

address these.   Monitoring progress towards achieving equality 

objectives.   Publishing data and publishing equality objectives. 

Ensuring that staff have access to appropriate training and resources.  

Head Teacher  

 

As above including:  

Promoting key messages to staff, parents and pupils about equality 

and what is expected of them and can be expected from the school 

in carrying out its day to day duties.  Ensuring that all of the school 

community receives adequate training to meet the need of delivering 

equality, including pupil awareness. Ensure that all staff are aware of 

their responsibility to record report, and respond appropriately to 

prejudice related incidents.  

Senior Management  

Team  

To support the Head / Principal as above  

Ensure fair treatment and access to services and opportunities. Ensure 

that all staff are aware of their responsibility to record, report and 

respond appropriately to prejudice related incidents.  

Teaching Staff  Help in delivering the right outcomes for pupils.   

Uphold the commitment made to pupils and parents/carers on how 

they can be expected to be treated.  

Design and deliver an inclusive curriculum.  

Ensure that you are aware of your responsibility to record, report and 

respond appropriately to prejudice related incidents.  

Non -Teaching Staff  Support the school and the governing body in delivering a fair and 

equitable service to all stakeholders.  

Uphold the commitment made by the head teacher/principal on how 

pupils and parents/carers can be expected to be treated.  

Support colleagues within the school community.  

Ensure that you are aware of your responsibility to record, report and 

respond appropriately to prejudice related incidents.  

Parents/Carers  Take an active part in identifying barriers for the school community 

and in informing the governing body of actions that can be taken to 

eradicate these.  Take an active role in supporting and challenging 

the school to achieve the commitment given to the school community 

in tackling inequality and achieving equality of opportunity for all.  

Pupils  Supporting the school to achieve the commitment made to tackling 

inequality. Uphold the commitment made by the head teacher on 

how pupils and parents/carers, staff and the wider school community 

can be expected to be treated.  
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Local Community  

Members  

Take an active part in identifying barriers for the school community 

and in informing the governing body of actions that can be taken to 

eradicate these  Take an active role in supporting and challenging 

the school to achieve the commitment made to the school 

community in tackling inequality and achieving equality of 

opportunity for all.  

  

  

We will ensure that the whole school community is aware of the Single Equality Policy and our published 

equality information and equality objectives by publishing them on the school’s website.   

  

Breaches  

Breaches to this statement will be dealt with in the same ways that breaches of other school policies are 

dealt with, as determined by the head teacher and governing body.  

  

Monitor and Review  

Every four years, we will review our objectives in relation to any changes in our school profile.  Our 

objectives will sit in our overall school improvement plan and therefore will be reviewed as part of this 

process.   

  

 

 

  

 EQUALITY OBJECTIVES  
  

WELCOME TO CODDINGTON C OF E PRIMARYSCHOOL  
  

Coddington C of E PrimarySchool has used the following process to assist them in 

identifying some of the barriers to their pupils in accessing education provision.  

  

Stage 1: Understanding Our School Community – Pupils  
What is the school profile?  

  

▪ How many children are on roll at the school?    
  

▪ What information on pupils is collected by protected characteristics?    

  

Using the Scholarpack data the following information was available:  
  

Ethnic Categories         

White British  320  White & Black 

Caribbean  

8   Indian  4  Any Other  

Black  

Background  

0 

Irish  0  White & Asian  11   Pakistani  0  Refugee  5  

Any 

other 

white  

12  White & Black 

African  

0   Bangladeshi  0  Asylum 

Seeker  

0  

387 Pupils in total  
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background  

Traveller 

of  

Irish  

Heritage  

0  Any Other  

Mixed  

Background  

4  Any other 

Asian 

background  

1  Any Other  

Ethnic  

Group  

0 

Gypsy/Roma  0  Chinese  0   Black  

Caribbean  

0  Information 

Refused  

0  

White  

European  

0  Any other 

Chinese 

background  

0   Black African  0   Information  

Not  

Obtained  

13  

  
  
  
  

  Disability 

Categories  

    

Not Collected   0  Needs 

Medication  

41  Other Disability / 

Health  

Problem  

0  

No disability  381  Problems with 

Incontinence  

8      

Problems with 

Mobility  

4  Problems with 

Communication  

14      

Problems with Hand 

Function  

5  Problems with 

Hearing  

2      

Problems with 

Personal Care  

8  Problems with 

Vision  

2      

Problems with 

Eating and 

Drinking  

3  Problems with 

ASD / Aspergers  

9      
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Special  

Educational  

Needs (SEN)   

Percentage 

(%)  

Actual 

No.  

No Specified  

Special  

Educational  

Need  

91.2  349  

SEN without a 

statement/EHC 

Plan  

9  35  

SEN with a 

statement/EHC 

Plan  

0.007 3 

 

 

 

  
  

   
  
  

Religion & 

Belief  

     

Christian 

(other)  
2  Church of 

England  
42  Sikh   0     

Baptist  0  Hindu  1  No 

Religion  
     220      

Buddhist  1  Jewish  0  Other  

Religion  

       4      

Catholic  9  Methodist  0  Unknown         22       

  Christian      92  

162  

Muslim  6          

  

  

No Information was available on the following protected 

characteristics which are not relevant to the Primary Age Range:  

  
▪ Gender Reassignment - The school did not have any information on whether any of the 

children on roll had reassigned their gender as the question had never been asked as it 

was not appropriate to the Primary age range.   

  

Gender   

Girls  179    

Boys  208      
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▪ Sexual Identity - The school did not have information on whether any of the pupils on roll 

identified as Lesbian, Gay, Bi-sexual or Transgender (LGBT) as the question had never been 

asked as it was not appropriate to the Primary age range.  

  

    
  

  
  
  
  
  

Stage 2: Understanding the Information Gathered    
  

Using the monitoring information gathered the school looked at the following to identify whether 

there were any obvious gaps or potential issues for pupils in relation to the protected 

characteristics:  Admissions  Attainment   

▪ Attendance   

▪ Engagement in school activities  

▪ Exclusions  

▪ Prejudice related incidents  

▪ Rewards and sanctions  

▪ Representation on school bodies e.g school councils,   

▪ Attainment   

  

Equality Objectives:   

  

1. To develop a greater understanding and empathy with the individual 

needs of pupils with SEND  
  

Why:  The pandemic and subsequent school closures have had a 

disproportionately negative impact on the education of 

disadvantaged pupils 

  

How:         CPD for all class teachers to improve their knowledge and understanding of how to 

remove potential barriers and maximise progress for disadvantaged pupils (including 

SEND)  

  

Outcome:   Staff have improved skills and understanding of the needs of disadvantaged pupils and 

are more confident in adapting the curriculum to meet those needs  
  
  
  

2. Our data indicates that the composition of our school is predominately 

White, British, Christian with minority representation in other ethnic and 

religious groups  
  

▪ In order to address and celebrate our cultural diversity we will continue to deliver a PSHE 

Programme which explores and values cultural difference alongside a robust RE syllabus 
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which incorporates visits to different places of worship as part of our school curriculum 

activities to develop an understanding of other cultures.     

  

▪ Use of weekly circle time to encourage pupils to recognise and consider the feelings and 

viewpoints of others.  

  

▪ To use the curriculum as a vehicle to teach pupils about British Values which extend beyond 

their own personal experience into areas such as citizenship and democracy and traditional 

folk heritage. We actively aim to instil aspiration and ambition in our pupils by exposing them 

to a wide range of cultural experiences including visits, visitors and wider opportunities.  

  

  

The equality objectives for Coddington C of E School are contained within the school improvement plan and 

are monitored termly by the Governing Body.    

 


